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Modern Slavery Statement 
 

At Cardinal Global Logistics, including all group companies, we are committed to improving our practices to 

combat slavery and human trafficking. Our company has a zero tolerance to modern slavery and our policy is to 

assess and address anti-modern slavery laws in our own business and we expect our customers and suppliers to 

also adopt and enforce policies to comply with the legislation. Collaboration is at the heart of achieving this with 

our people, suppliers and clients. 

 

What is modern slavery? 
Modern slavery is a major international criminal problem affecting an estimated 50 million people worldwide 

are in modern slavery (2022 figures), with almost 25% of these being children. This growing global issue doesn’t 

care about age, gender and ethnicity and includes victims trafficked from overseas and vulnerable people in the 

UK who are forced illegally to work against their will across many different sectors such as agriculture, 

hospitality, construction, retail, and manufacturing. Modern slavery is all around us but can very often be just 

out of sight so as to not be obvious. It can look like a normal job, whereas in reality people can become 

entrapped making our clothes, serving our food, picking our crops, working in factories that supply our 

consumables, or working in domestic houses as cooks, cleaners or nannies. 

The Modern Slavery Act 2015 requires commercial organisations supplying goods or services with a turnover of 

above £36 million to prepare and publish an annual ‘Slavery and Human Trafficking Statement’. The Statement 

must set out the steps an organisation has taken, if any, during its financial year to ensure that slavery or human 

trafficking is not taking place in its supply chain. 

 
 

Our policy 
We are committed to ensuring that there is no modern slavery or human trafficking in our supply chain or in any 

part of our business. Our Anti-Slavery Policy reflects our commitment to acting ethically and with integrity in all 

our business relationships and to implementing and enforcing effective systems and controls to ensure slavery 

and human trafficking is not taking place anywhere in our supply chains.  

We ensure: 

• our culture and values, which are embedded throughout our business, set the expectations for how we 

expect our colleagues to behave with other colleagues, clients, and the world at large. 

• we aim to treat everyone fairly and consistently, creating a workplace and business environment that is 

committed, nurturing and loyal. 

• our policies and procedures relating to the Modern Slavery Act are in line with our culture and values. 
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Our structure and supply chains 
 

2000+        450+             16        22 
Partners Employees globally UK offices Overseas office 

 

Cardinal Global Logistics has over 2000 partners, both suppliers and customers, across a wide range of sectors, 
including retail, fashion, technology, food and drink and consumer goods.  

We are a logistics service provider, part of Cardinal Partnership Limited (Group), whose head office is in 
Manchester, United Kingdom, with over 450 employees worldwide. Our business is organised into a number of 
brands, allowing us to focus on customer needs either in specific vertical market segments or in geographical 
areas, and operates in England, Ireland, South Africa, China, Hong Kong and an increasing presence in mainland 
Asia. As a group, we have a global annual turnover of approximately £350,000,000 

Our procedures 
We have several procedures in place that contribute to ensuring modern slavery does not occur in our business 
or supply chains. 

Employment 
• Robust recruitment processes in line with UK employment laws, including: ‘right to work’ document checks; 

contracts of employment and checks to ensure everyone employed is 16 and above. 

• Market-related pay and rewards reviewed annually and proud to be both a Living Wage and Living Hours 

employer. 

• Wellbeing activities and initiatives to support our people’s physical and mental wellbeing and lifestyle 

choices. 

 

Transparency in our supply chains  
We recognise that our firm is exposed to greater risk when dealing with its customers, particularly those who 
have operations & suppliers in other territories. To ensure all those in our supply chain and contractors comply 
with our values and ethics we have in place a Supplier Assessment Form which our suppliers are obliged to 
complete before they become part of our approved list of suppliers. We have amended this questionnaire, so it 
has a particular focus on our suppliers’ compliance with the Modern Slavery Act. 
Additionally, Cardinal Global Logistics have signed up to the Neptune Declaration which aims to support the 
welfare and wellbeing of seafarers.  

 

Supporting our people 
Following The Act, we have enabled our people to understand more about this growing issue by setting out the 
steps taken by the group as well as guiding them on how to report any suspicions they may come across within 
business or on a personal level. We have: 

• developed and shared resources, including summary documents with an overview of the Modern Slavery Act, 

and links to the modernslavery.co.uk website 

• provided training to all our staff so that there is a high level of understanding of the risks of modern slavery 

and human trafficking within our supply chain. 
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Supporting our clients 
Cardinal Global Logistics is continuously looking to support clients in this increasingly important issue, including 
collaborating with Government agencies and other reputable organisations, to deepen and share knowledge so 
that we may be impactful by engaging in this area.  

Future performance indicators 
Going forward, we aim to develop and introduce:  

• focused training for those in the firm involved in contracts and procurement activities 

• methodologies to increase awareness for our people and our clients. 

  

Cardinal Global Logistics shall take responsibility for this Statement and its related objectives, and review and 
update it in accordance with The Act. 
 

 

Additional links 

Cardinal Global Logistics culture and values 

External website – 

www.modernslavery.co.uk 

 

 

 

 
 

 

Brian Hay 
Chief Executive Officer 

 

Updated:  January 2023 

 
   

 
 
  

https://cardinalgl.com/people/
file://///CMLFS-01/Senior%20Managers$/Business%20Services/Modern%20Slavery%20Act/www.modernslavery.co.uk
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UK & IRELAND 
 
Manchester - Head Office 
Leestone Road, Sharston Industrial Estate,  
Manchester M22 4RB 
 
London Heathrow 
Unit 20, Littleton House, Littleton Rd,  Ashford,  
Middlesex TW15 1UU 
 
Basildon 
Phoenix House, Christopher Martin Road, 
Basildon, Essex SS14 3EZ 
 
Aberdeen 
1st Floor, Graphix House, Wellington Circle, Altens,  
Aberdeen AB12 3JG 
 
 

 
 

Manchester - 3PL 
Sharston Road, Sharston Industrial Estate, Manchester 
M22 4ZS 
 
East Midlands 
Unit 6, Boundary Court, Willow Farm 
Business Park, Castle Donington DE74 2U 
 
Liverpool 
406 Century Building,  
Brunswick Business Park, Liverpool L3 4BJ 
 
Dublin, Ireland 
Unit 245, Corporate Business Park, Blanchardstown, 
Dublin 15 
 
 
 

 
 
 

 
 

CHINA & SOUTH EAST ASIA 
 
Hong Kong, China 
Unit 3205-7, 32/F, Saxon Tower, 7 Cheung Shun Street, 
Cheung Sha Wan, Kowloon, Hong Kong 
 
Qingdao, China 
Room 1216-1217, Vanke Center C Building, No 2 South 
Heilongjiang Road, Shibei District, Qingdao, 266000, P.R.C 
 
Shenzhen, China 
Unit JK, 23rd Floor, Tower A, NEO, No.6011 Shennan Avenue, 
Futian District, Shenzhen 518048, P.R.C 
 
Beijing, China 
Unit 55, Level 9, China Central Place Tower 2, 79 Jianguo 
Road, Chaoyang District, Beijing 100025, P.R.C 
 
Ho Chi Minh City, Vietnam 
5 Floor, South Building, 60 Truong Son, Ward 2, Tan Binh 
District, Ho Chi Minh City, Vietnam 
 
Da Nang, Vietnam 
Room 706B, 7/F, Muong Thanh Luxury Song Han Hotel, No. 
115 Nguyen Van Linh, Nam Duong Ward, Hai Chau District, 
Da Nang City, 550000, Vietnam 
 
Jakarta, Indonesia 
Pulomas Satu Office Park, Building 5, Floor 2, Room 9A, Jl. 
Ahmad Yani No.2, Kayu Putih, Pulo Gadung, Jakarta Timur, 
Indonesia 

 
 

Shanghai, China 
Room 2601 Centro, No. 568 Heng Feng Road, Jing An 
District, Shanghai 200070, P.R.C 
 
Ningbo, China 
Room 12B01, 12B/Floor, Ningbo Centre, No.288, JiaHui 
Street, Eastern New Town, Ningbo 315040, P.R.C 
 
Xiamen, China 
Xiamen International Plaza Centre, 8/F, International Plaza, 
8 Lujiang Rd, Siming District, Xiamen, 361001, P.R.C 
 
Singapore 
7030 Ang Mo Kio Avenue 5, #09-72 Northstar @ AMK,  
Singapore 569880 
 
Hanoi, Vietnam 
11th Floor, VCCI Building, 9 Dao Duy Anh Street, Phuong 
Mai Ward, Dong Da District, Hanoi, Vietnam 
 
Bangkok, Thailand 
251-251/1 Soi Pakdee, Rama 3 Road, Bangkorlaem District, 
Bangkok, Thailand 
 

 
 
 

 
 


